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Energy Healing Partners uses a team approach to working with Higher Power. Consensus means
everyone must agree. We believe that agreement leads to Truth, with the awareness that Truth is only
for the present time. We start with the premise that 99.999999% truth isn’t good enough, since
interfering particles only need the tiny space that is left—thus we use “absolutely 100% true/truth.” We
have certain understandings that help us agree. We start out by making sure we are all clear and our
energy is balanced. These statements are regularly updated. At this time, we say:
•
•
•
•
•
•

I want a total phase shift.
I want calliope to rotate for the highest good.
I want the forces of heat, spin, light, pull, water, sound and rhythm to be absolutely 100% pure in
this time/space and in-between.
I want to be unified Oneness, grounded and connected with Spirit, heart, and form.
I want whoever is in charge to be connected to and working with a cooperative team of Spirit,
heart, and science for the highest good.
I want fallibility accepted as part of the divine plan and assumptions set aside.

Then we do the Less-Than-A-Minute Clarity Steps to make sure all participants are clear. (See separate
handout at http://healingforearth.com). To find an alternative that may work better for you individually,
see Easy Energy Fixes for other alternatives. We do this clearing many times throughout our work to
make sure all participants are staying clear. When we disagree, this is one of the first things we check.
To learn if an individual is clear, the person should ask,
•
•

Guide Who Is Always There1, am I absolutely 100% pure focused intent in all dimensions, in all
arrangements for the blueprint, in all time/space and in-between, in all layers, in guidance, and
in whatever else is needed?
Guide Who Is Always There, have I manifested all the intentions absolutely 100%
multidimensionally and completely and whatever else is needed?

If the answer to either of these questions is “no,” check the statements above to learn which one(s)
need to be done over or upgraded. Clarity steps may need to be repeated.
Disturbances take precedence. This is the highest priority. If one person is not clear, in effect,
none of us are clear. Any symptom is considered an energetic disturbance and the leader must be
alerted and the disturbance cleared. Each person has a bandana and waves it if they feel they may
not be clear or if they want to speak.
When clearing is done, particles leave our bodies and are then in our surroundings. We keep a
bowl of Epsom Salt on the floor for the particles to go into. However, some may go into the
nearest container of a liquid as well. Water is always available—in bottles with closed lids. We
all drink Aquafina or Mo’s purified and Brita filtered water so that our energy is synchronized.
Some people clear by sneezing, yawning, quick shaking, throat clearing, or any other sound or
movement. This may also bring particles into the room. We have tissues available and plastic
1

We all have a Guide Who Is Always There. It is your higher self—and beyond.

bags in which to put the used ones. Our hands may absorb some of the particles. We have hand
sanitizer available and wash our hands after every session.
We keep our work surroundings clear by removing anything in the room that needs to be
removed to keep us from being accessed. This includes most jewelry, crystals, cell phones and
open drinks. The room is closed up during work time, regardless of the temperature.
One person is the leader. If there is a person with 100% Modian energy, that person is the leader and
all others act as witnesses to avoid confusion. All intention statements are inclusive for everyone and
said by the leader. The statements start with, “I want…..” and often end with “and I want the
intention(s) automatically requested when needed as well as now” or “and I want the intention(s)
translated into the mode of communication most needed to help the Higher Self flow.” The ‘I’ is
‘The One’ and said for all who need it.
Participants have their feet on the floor and their heads free of coverings so that they may be vehicles
for healing or clearing. No bare feet or open-up palms, as these create open doors. We recognize
that “truth” is “truth for now.” All answers are for now. We don’t ask about the future. Everyone
has free will and everything can change. We might ask:
•
•
•
•
•
•

Is everyone clear (use questions above)? Is the room clear? Should we remove something
from the room?
Are there biosphere disturbers or disturbances affecting the work?
What is the source of the issue in time and space and how does guidance rate it on a scale of
-9 to +9?
Did we ask the permission questions: Can I…? May I…? Should I…?
How complete is the work?
How many (steps, reasons, things, possibilities, intention statements, etc.) are needed?

When we are stuck, we ask guidance for a clue. We may ask, who has a clue? Where will we be
able to find a clue? Do we simply need more time?
When We Disagree. If all are seeking the truth and different answers are the result, the reasons why
are important and may be very helpful by leading us to higher order improvements. There are many
possible reasons:
1. Some people may be getting different answers because they interpreted and thus asked the
question in a different way.
2. A biosphere disturber or disturbance may have been affecting the energy field(s) of some.
3. A biosphere disturbance may have been affecting the surroundings.
4. Some people may not have asked and received permission to ask about the topic.
5. Both or all answers are correct.
6. We may need to explore further or get more information.
7. Guidance may want to lead us to a 2nd order (higher level) solution.
8. Some people may not have had balanced energy when they asked, and this would affect their
answers.
9. Someone may be in another time, space, dimension, or spiritual connection.
10. Some people may be reluctant to let go of long held beliefs and methods and allow a Higher
Power to help in making a transition to new truths.
11. It might not be the right time. Perhaps it is unsafe for the individual(s) or the project.

